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FOREWORD

Dear readers,
This 2025 Sustainability Report summarizes the 
results and progress of our company’s sus-
tainable development. In 2025, as in previous 
years, we succeeded in further expanding our 
contribution to sustainable business practices.

As a company with a social commitment and 
ecological responsibility toward long-term 
climate and environmental protection, Gum-
miwerk KRAIBURG has defined ambitious sus-
tainability goals based on the 10 principles of 
the Global Compact and the 17 UN Sustaina-
ble Development Goals (SDGs). These include 
the area of labor standards, human rights, en-
vironmental protection, and anti-corruption-
areas to which we at Gummiwerk KRAIBURG 
are fully committed.

For us, sustainability means aligning economic, 
social, and environmental objectives and ba-
lancing them in our daily decisions. At Gummi-
werk KRAIBURG, we develop, produce, and sell 
system solutions for elastomer applications. In 
our cooperative relationships with customers 
and suppliers, we simultaneously consider the 
environmental and social aspects of our ac-
tions.

We prevent health risks and accidents, conser-
ve resources, and avoid emissions and waste. 
With the help of our integrated management 

system, we systematically develop and con-
tinuously optimize environmental, health, and 
safety measures as well as energy efficiency.

Gummiwerk KRAIBURG has been certified to 
the ISO 9001 quality standard for more than 
30 years, to the ISO 14001 environmental stan-
dard since 2002, and to the ISO 50001 energy 
standard since 2013. Compliance with these 
standards is reviewed annually by accredi-
ted auditors and recertified every 3 years. We 
successfully completed the certification of our 
occupational health and safety management 
system to ISO 45001 in 2023.

Since 2022, our sustainability management 
has been regularly assessed by EcoVadis. In 
2025, we once again achieved a “Silver” rating,
albeit with a higher overall score than in 2024.
This recognition confirms our continuous pro-
gress and demonstrates that we are on the 
right track. At the same time, we consider it as 
an incentive to continue developing and stea-
dily improving our sustainability performance. 

It is particularly noteworthy that in 2025 we set 
a significant strategic course to become CO2 
neutral according to Scope 2 as of January 1, 
2026. Furthermore, we have succeeded in re-
ducing our Scope 1 emissions by over 95% sin-
ce 2021. As a compounder, we are thus playing 
a pioneering role in sustainability, climate pro-
tection, and the responsibility to reduce clima-
te-damaging emissions.

Thomas Brandl
Sustainability Manager

Dr. Darijo Mijolović
CEO
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COMPANY PROFILE
GUMMIWERK KRAIBURG GMBH & CO. KG

Gummiwerk KRAIBURG GmbH & Co. KG is a lea-
ding manufacturer of rubber and silicone com-
pounds. At our headquarters in Waldkraiburg 
(Germany), we develop and produce custo-
mized solutions to meet the demands of today 
and tomorrow. With our focus on the future, we 
combine tradition, partnership and innovation. 

Our high-quality products are used in various 
industries, including automotive, railway, cons-
truction, the chemical industry, electrical and 
electronics, energy and water supply, consumer 
goods, food, aerospace, marine, mechanical 
engineering and pharmaceuticals technology, 
as well as infrastructure. Gummiwerk KRAIBURG 
rubber compounds impress with their consist-
ently high quality, performance, and reliability.

THE KRAIBURG GROUP

The origins of today‘s KRAIBURG Group can be 
traced back to the founding of Gummiwerk 
KRAIBURG in Waldkraiburg (Germany) in 1947. 
To this day, the KRAIBURG Group, which has 
been organized as a holding company since 
2005 and has operated as KRAIBURG Holding 
SE & Co. KG since 2022, remains entirely fami-
ly-owned. Both the headquarters of KRAIBURG 
Holding and Gummiwerk KRAIBURG are located 
in Waldkraiburg. In the course of the group‘s 
long history, the business with elastic materials 
has been continuously expanded, companies 
have been acquired and the growing organi-
zation has been restructured time and again.

Today, KRAIBURG Holding comprises ten stra-
tegic business areas in the field of elastic ma-
terials, employing around 2,500 people and 

generated sales of approximately € 661 million 
in 2025. The companies of KRAIBURG Holding 
position themselves as specialists and com-
petence leaders in their respective markets.

The ten strategic business areas, known as 
divisions, cover applications such as rubber 
compounds for technical parts and tires, TPE 
compounds as well as finished products made 
from recycled rubber for agriculture, sport, rail 
and construction. In addition, specialty pro-
ducts such as EPDM granules, PUR finished 
parts and printing rollers are manufactured 
and sold. For more information on the KRAI-
BURG group, please visit: www.kraiburg.com
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For us at Gummiwerk KRAIBURG, it is fundamen-
tal to integrate the three pillars of sustainability 
- ecology, economy and social responsibility - 
into our business practices in a balanced way. 
We believe that a sustainable company must 
be successful not only economically, but also 
socially and ecologically. 

Sustainability is therefore an integral part of 
our corporate purpose: 

We are aware that although these three pillars 
of sustainability are closely linked, they often 
compete with each other. Therefore, our goal 
is to asses, consider and strive for a balanced 
harmony among all three aspects in our daily 
business practices.

For us, environmental sustainability me-
ans minimizing our environmental impact 
and working to conserve natural resources. 
We are committed to reducing emissions, 
using renewable energy and optimizing 
our production processes to minimize our 
ecological footprint.

Taking on social responsibility is integral 
to our corporate activities, as we strive to 
contribute to a more just society. We pro-
vide fair working conditions and prioritize 
the health and safety of our employees. We 
comply with the United Nations Universal 
Declaration of Human Rights, the Interna-
tional Labor Organization (ILO) Declaration 
on Fundamental Principles and Rights at 
Work and the provisions of Section 2, Para-
graph 2, No. 1-12, of the German Act of Cor-
porate Due Diligence Obligations in Supply 
Chains (Lieferkettensorgfaltspflichtenge-
setz, LkSG). We expect the same from our 
business partners.

Through our commitment to all three pil-
lars of sustainability, Gummiwerk KRAIBURG 
makes a significant contribution to sustai-
nable development in line with the United 
Nations Sustainable Development Goals 
(SDGs).

To express our commitment and our re-
sponsibility, we have developed the follo-
wing symbol: 

Gummiwerk KRAIBURG: We care.

THE THREE PILLARS OF SUSTAINABILITY

Our passion for rubber creates innovative 
solutions for a sustainable world. 

As a family-owned company, we ensu-
re sustainable and profitable growth by 
creating added value for our customers 

through trustful cooperation.
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GOALS FOR SUSTAINABLE DEVELOPMENT

The United Nations‘ Sustainable Development 
Goals (SDGs) provide the global framework for 
sustainable development. Published in 2015 
as part of the 2030 Agenda, they comprise 
17 overarching goals with 169 sub-goals that 

address social, economic and environmen-
tal challenges. All sectors of society, including 
companies, are called upon to contribute to 
the achievement of the SDGs. 

At Gummiwerk KRAIBURG, we align our actions with the 17 Sustainable Development Goals of the 
United Nations. We have identified the SDGs that are most relevant to our company in order to 
derive concrete measures.

GOOD HEALTH AND WELL-BEING
Gummiwerk KRAIBURG implements a certified occupational safety manage-
ment system, including emergency management, as well as a health manage-
ment system. In cooperation with the company physician, additional preventive 
medical check-ups are offered. Furthermore, every employee has the access to 
a confidental, external social counseling service.

GENDER EQUALITY
Positions at Gummiwerk KRAIBURG are filled on the basis of qualifications rat-
her than gender. The company subsidizes childcare for employees‘ children and 
promotes a better work-life balance through flexible working hours. Furthermo-
re, Gummiwerk KRAIBURG facilitates a better work-life balance through flexible 
working time models

AFFORDABLE AND CLEAN ENERGY
Since 2015, we have been continuously investing in the expansion of our photo-
voltaic systems, most recently in 2024. With the connection to the district heating 
network of Stadtwerke Waldkraiburg in 2024, we have since been able to meet 
our internal heating needs using geothermal energy instead of natural gas.
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In 2025, we made the strategic decision to discontinue the operation of our 
combined heat and power plant. As of January 1, 2026, no natural gas will be 
burned for heat or electricity generation at Gummiwerk KRAIBURG. Another stra-
tegic decision in 2024 was the switch to 100% green electricity from hydropower 
effective January 1, 2026. The cooling required for our products in our high-bay 
warehouse and production halls is provided by highly efficient and environmen-
tally friendly groundwater cooling. All of these measures together will enable us 
to be CO2 neutral according to Scope 2 as of January 1, 2026.

INDUSTRY, INNOVATION AND INFRASTRUCTURE 
We are one of the leading specialists in the field of rubber and silicone com-
pounds. Gummiwerk KRAIBURG relies on its innovation strategy to ensure long-
term success.

REDUCED INEQUALITIES
In accordance with our values, we expect KRAIBURG employees to treat people 
with respect and integrity. Discrimination based on ethnic origin, gender, reli-
gion or belief, disability, age, or sexual identity will not be tolerated. Gummiwerk  
KRAIBURG is committed to a cosmopolitan, ethical, and tolerant corporate cul-
ture.

SUSTAINABLE CITIES AND COMMUNITIES
Gummiwerk KRAIBURG is actively involved in a wide range of initiatives in the city 
of Waldkraiburg, the surrounding communities, and the district of Mühldorf am 
Inn. By connecting to the Waldkraiburg municipal utility’s geothermal system, we 
have not only helped strengthen and expand the local energy provider’s district 
heating network but also significantly increased the share of renewable energy 
used by Gummiwerk KRAIBURG. The agreement to purchase 100% green electri-
city from Verbund AG, generated by power plants on the Inn and Danube rivers, 
is also a commitment to local sustainability. Additionally, we supported daycare 
facilities in Waldkraiburg again in 2025 through our Social Day.

RESPONSIBLE CONSUMPTION AND PRODUCTION
In our production processes, we ensure the highest quality in accordance with
specifications to conserve resources and avoid waste. Our products enable a 
long product life cycle and thus a reduced use of materials in the long term. We
strive to give non-recyclable rubber residues a second life. Our material effi-
ciency management process specifically addresses internal waste reduction 
procedures and recycling opportunities. Over several years, we have gradually 
implemented measures so that we will be Scope 2 CO2 neutral as of January 1, 
2026, and have reduced our Scope 1 emissions by over 95% since 2021.

CLIMATE ACTION
In 2023, Gummiwerk KRAIBURG set ambitious climate targets with its “Vision 
2030” - a 75% reduction in CO2 emissions at our production site. As described 
above, by taking consistent action, we can not only achieve our climate goals 
much sooner but also significantly exceed them. As a compounder, we are thus 
taking a pioneering role in sustainability, climate protection, and the responsibi-
lity to reduce climate-damaging emissions.
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ECOLOGY
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For many years, we have been continu-
ously implementing energy optimization 
measures across our entire operational 
infrastructure. These include the use of 
solar power systems and groundwater 
for cooling purposes, as well as numerous 
other energy-saving measures. Further-
more, energy efficiency is an integral part 
of the selection process when replacing 
old systems and purchasing new ones.

We have been able to optimize our spe-
cific electricity consumption over time. 
However, specific consumption is subject 
to occasional fluctuations influenced by 
various operational factors, particularly 
fluctuations in sales. 

In addition to reducing electricity con-
sumption, we have been pursuing a stra-
tegy for years to gradually increase the 
share of renewable electricity. In 2025, 
we made the strategic decision to source 
100% green electricity from hydropower 
starting in 2026. Furthermore, in 2025 we 
decided to decommission our combi-
ned heat and power plant in 2026 and to 
cease generating electricity from natural 
gas. Two key steps toward achieving Sco-
pe 2 CO2 neutrality.

Continuously reducing our water con-
sumption is another strategic goal. Over 
the past few years, we have achieved a 
significant reduction in specific water 
consumption. The increase in specific 
water consumption in 2024 and 2025 is 
attributable to fluctuations in our produc-
tion volumes.

ENERGY CONSUMPTION

WATER CONSUMPTION

ECOLOGY
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With the commissioning of the combi-
ned heat and power plant (CHP) in 2015, 
specific gas consumption rose signifi-
cantly. However, this allowed us to reduce 
the purchase of electricity and meet our 
internal heat demand much more effi-
ciently.

By connecting to the district heating net-
work of the city of Waldkraiburg, a sub-
stantial amount of the heat could be sup-
plied via geothermal energy instead of 
natural gas from the CHP plant. This has 
contributed to a significant reduction in 
our CO2 emissions as early as 2024, but 
especially in 2025.

Furthermore, in 2025, it was decided to 
decommission our CHP plant effective 
January 1, 2026. This was an additional 
step toward achieving Scope 2 neutrality.

The applicable limits according to the Techni-
cal Instructions on Air Quality Control (TA Luft) 
are monitored and complied with at our emis-
sion points. As a result of the switch to geo-
thermal energy and the decommissioning of 
the CHP plant, we will no longer operate any 
facilities subject to the Federal Immission Con-
trol Act (BImSchG) as of January 1, 2026. Our air 
conditioning units are regularly inspected for 
leaks by a specialized company. 

We have been complying with the applicable 
limits of the local drainage ordinance for the 
discharge of our operational wastewater into 
the municipal sewer system for years.

EMISSIONS/INDIRECT DISCHARGE

GAS CONSUMPTION

ECOLOGY
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To determine our company’s annual
greenhouse gas emissions, we use the
Greenhouse Gas Protocol. This covers all
Scope 1 and 2 greenhouse gas emissions.
The electricity purchased in 2025 consis-
ted of 50% renewable energy. Furthermo-
re, we have acquired a green electricity 
certificate for 3 GWh from European hyd-
ropower. As a result, Scope 2.1 emissions 
decreased by 732 t CO2e (-43%) compa-
red to the previous year.

With the connection to the district heating
system of Stadtwerke Waldkraiburg in 
mid-2024, Scope 1.1 emissions already 
could be reduced in the first year of ope-
ration. Geothermal energy will make a sig-
nificant contribution in 2025: -342 t CO2e 
(-16%). The remaining Scope 1.1 emissions 
are those from electricity generation by 
the CHP plant through the combustion 
of natural gas. By consistently converting 
our vehicle fleet to electric vehicles, we 
have been able to nearly halve Scope 1.2 
emissions since 2021 (-104 t CO2e). Com-
pared to 2021, we have reduced annual 
Scope 1 emissions by 872 t CO2e (-31%). 
According to Scope 2, emissions in 2025 
decreased by 758 t CO2e (-43%) compa-
red to 201. Accurate accounting of Scope 

GREENHOUSE GAS EMISSIONS 

Emissions in t CO2 e 2021 2022 2023 2024 2025

Scope 1 - Direct emissions 2.775 2.703 2.377 2.262 1.903

Scope 1.1 - Combustion processes of stationary facilities 2.512 2.423 2.154 2.082 1.740

Scope 1.2 - Combustion processes of mobile equipment 244 240 193 156 140

Scope 1.3 - Volatile gases 1 24 14 9 9

Scope 1.4 - Processes 17 17 17 14 14

Scope 2 - Indirect emissions from purchased power

Scope 2.1 (market based) 1.745 1.461 1.627 1.719 987

CCF (Scope 1 + 2) 4.519 4.165 4.004 3.980 2.890

ECOLOGY
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3 emissions is currently not possible due to insuffi-
cient data. 

Through the consistent implementation of mea-
sures and strategic decisions, we have succeeded 
in significantly reducing greenhouse gas emissi-
ons over the years. Key steps were taken in 2025 to 
achieve CO2 neutrality in accordance with Scope 2 
and a reduction in Scope 1 emissions of over 95% 
compared to 2021. The ambitious climate targets 
of our “Vision 2030” - “75% fewer CO2 emissions at 
the site” - can thus be achieved much sooner and 
even significantly exceeded.
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In accordance with our internal hazardous 
substances policy, we have ensured since 
2013 that no additional raw materials posing 
a health risk (e.g., carcinogenic, mutagenic, or 
toxic substances) are introduced. 

Fulfilling our legal obligations, we assess whet-
her raw materials with potential hazards can 
be substituted. In consultation with our custo-
mers, we implement raw material substitutions 
wherever possible.

Our internal fire and explosion safety officers 
work closely with all managers and operators  
to ensure a high level of preventive fire and ex-
plosion safety. 

To prevent fires, fire extinguishing training is 
conducted regularly with all employees at 
Gummiwerk KRAIBURG. In an emergency, the 
fire safety officer is supported by eight fire 
safety assistants. We have trained emergen-
cy managers and on-site first aiders on every 
shift. 

A crisis management system has been in pla-
ce since 2015. The crisis management team 
meets regularly and is available 24/7 via a cri-
sis and emergency app. Recurring crisis drills 
help identify and implement improvement 
measures, as well as maintain and expand our 
high level of expertise.

Together with an external agent, our own re-
presentatives organize our hazardous goods 
and hazardous substance shipments. Through 
the selection of our carriers, proper packaging, 

labeling, preparation of appropriate accom-
panying documents, and the inspection of 
load securing, we achieve a high level of trans-
port safety.

FIRE AND EXPLOSION PROTECTION, 
CRISIS MANAGEMENT

HAZARDOUS SUBSTANCES

THE SHIPPING OF DANGEROUS GOODS AND HAZARDOUS SUBSTANCES

ECOLOGY
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Production managers, as internal plant opera-
tors, analyze environmental risks and incidents 
in close collaboration with the environmental 
management representative. Where necessa-
ry, measures are promptly defined and imple-
mented. When reviewing these measures, at-
tention is paid to their long-term effectiveness.

We ensure that no substances enter the ground 
or the company’s sewer system.

In general, collection trays are used to detect 
leaks. We eliminate substance spills immedia-
tely.

In 2025, there were eight minor environmen-
tal incidents. These resulted in substance re-
leases. The released substances were quickly 
contained and properly disposed of. Environ-
mental contamination was prevented in all 
cases. There were no fires in 2025.

Our recyclable materials and waste are sub-
ject to the waste hierarchy as defined by the 
Waste Management Act:

• Avoiding before
• Preparation for reuse before
• Recycling before
• Other utilization or backfilling before
• Disposal

We use reusable packaging such as mesh 
boxes and Euro pallets. We send packaging 
materials such as cardboard, plastic film, and 
wooden pallets largely for recycling or prepa-
ration for reuse. Our separate collection rate 
was 91%. 

In our production processes, we ensure that our 
products meet specifications and are of the 
highest quality. This not only promotes custo-
mer satisfaction but also conserves resources 
and prevents quality-related waste.

Nevertheless, we occasionally have to dispose 
of materials due to internal rejections or exter-
nal complaints. Additionally, production-re-
lated waste is generated. In all the cases de-
scribed, we apply the principles of the waste 
hierarchy. 

We successfully implement downcycling or re-
cycling of rubber waste in collaboration with 
external partners. If such reuse is not possible, 
we send the remaining quantities for thermal 
recovery. Monitoring and further developing 
the aforementioned internal processes for re-
duction are the responsibility of the complaints 
management team, the material efficiency 
officer, and the waste management officer, 
in collaboration with management and plant 
operators.

ENVIRONMENTAL INCIDENTS 

REUSABLE MATERIALS, RECYCLING AND WASTE

ECOLOGY
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In addition to the volume of waste, the 
appropriate disposal method is crucial. In 
this regard, we strive to keep the recyc-
ling rate as high as possible. The adjacent 
chart and the table below do not include 
the volumes of rubber waste that were 
sent for recycling or downcycling.

Non-hazardous waste in t total waste in tHazardous waste in t

We are continuously working toward our 
goal of reducing waste volumes to a mi-
nimum. In 2024, we achieved a reduction 
that we were able to maintain in 2025.

Waste volumes per year 2020 2021 2022 2023 2024 2025

Hazardous waste in t 41 50 31 15 32 56

Non-hazardous waste in t 859 962 858 810 677 677

Total waste in t 900 1.012 889 825 709 733

Preparation for
reuse

Recycling Other forms of 
utilization

Disposal

ECOLOGY
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Disposal types in percent 2020 2021 2022 2023 2024 2025

Preparation for reuse 8% 7% 8% 6% 7% 7%

Recycling 28% 25% 28% 27% 30% 30%

Other forms of utilization 62% 66% 62% 64% 60% 59%

Disposal 2% 3% 2% 3% 3% 4%

ECOLOGY
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ECONOMY
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We consider competition and a free market 
economy as essential elements of a free so-
ciety. Ensuring their security and protection is 
in the interest of the entire KRAIBURG Group.

We comply with the European and internatio-
nal competition and antitrust laws applicable 
to us and expect the same from our business 
partners.

We ensure compliance with applicable anti-
trust laws through regular internal training 
sessions.

KRAIBURG Holding has established internal gui-
delines for this purpose.

All employees receive regular training regar-
ding their legal obligations to prevent corrup-
tion, bribery, and the acceptance of bribes.

Thus, offering, promising, or granting an im-
proper advantage is prohibited (bribery). This 
applies in particular in dealings with public 
officials and persons holding special public 
functions. 

We have implemented the legal provisions of 
the Whistleblower Protection Act. Furthermo-
re, compliance rules have been established by 
KRAIBURG Holding in the form of a guideline.

ANTITRUST LAW

PROTECTION AGAINST CORRUPTION AND BRIBERY

ECONOMY
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Our goal is to identify, prevent, or minimize 
potential accident hazards and health risks as 
early as possible. 

Management, particularly those who are in-
ternal plant operators, analyze risks and ac-
cidents in collaboration with the safety officer 
Together, they promptly implement measures 
and ensure their long-term effectiveness. Furt-
hermore, regular meetings with the company 
physician support efforts related to occupatio-
nal safety and health. 

In 2025, there were five reportable workpla-
ce accidents. To effectively work toward pre-
venting workplace accidents, measures were 
implemented, thereby promoting the safety 
culture within our company. The rate per 1,000 
employees was 14.1 in 2025, which is signifi-
cantly below the 2024 industry average for the 
chemical industry of 17.0 (Source: BG Raw Ma-
terials and Chemical Industry). The LTIR was 
23.6 in 2025.

In the production area, we have specific noise
zones where the sound pressure level exceeds
85 dB(A). These noise zones are being reduced 
through a noise reduction program. Noise li-
mits at the property boundaries are being met.

In 2023, we obtained ISO 45001 occupational 
health and safety management certification.

In addition to occupational safety, we are also 
continuously expanding our internal health 
management program. We offer our emp-
loyees up to two company bicycles and a va-
riety of internal health programs, such as yoga, 
back care exercises, and massages.

Furthermore, we ensure that our cafeteria of-
fers both healthy and sustainable options by 
focusing on regional suppliers. 

Since 2022, we have been offering free and 
anonymous external social counseling for 
our employees and their families as needed. 
Work-life balance is a priority for Gummiwerk 
KRAIBURG. That is why all employees are entit-
led to flexible working hours and remote work 
whenever possible. In addition, the company 
subsidizes childcare costs. Through an annual 
contribution as part of the company pension 
plan, the company helps build retirement sa-
vings. Gummiwerk KRAIBURG also fully finances 
disability insurance.

All employees are required to treat others with
respect and integrity. Our management, in 
particular, serve as role models in this regard. 

Discrimination based on ethnic origin, gender, 
religion, worldview, disability, age, and sexual 
or political orientation will not be tolerated. We 
are committed to a cosmopolitan and tolerant 
corporate culture. 

We make a conscious effort to increase the 
proportion of women in leadership positions. 
At Gummiwerk KRAIBURG, positions are filled 
not based on gender but on suitability through 
transparent job postings.

OCCUPATIONAL HEALTH AND SAFETY 

EQUALITY AND RESPECTFUL TREATMENT

SOCIAL
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Indicator 2022 2023 2024 2025

Employees (total) 421 420 416 400

Percentage of women in total workforce 19% 19% 20% 21%

Percentage of women in leadership positions 3% 6% 12% 15%

Number of apprentices 28 28 26 26

Percentage of apprentices in total workforce 7% 7% 6% 7%

 
Reference date: end of December 2025

Recognition of human rights, compliance, and 
environmental considerations throughout the 
entire value chain have always been standard 
practice for us, including a focus on the Supply 
Chain Due Diligence Act. 

For example, we do not tolerate forced or child 
labor. Unless the relevant national legislation 
requires a higher age limit, children of school 
age or children under the age of 15 may not be 
employed. 

Those who have not yet reached the age of 18 
may not perform hazardous work without su-
pervision and may not work at night. 

Furthermore, wages and other benefits must 
not fall below the statutory minimum. All other 
labor laws, such as those regarding maximum 
working hours, must be complied with. 

As part of our group-wide compliance initia-
tives, we have implemented a digital whistle-
blower system at Gummiwerk KRAIBURG. This 
system enables employees and external par-
ties to anonymously report violations of legal 
regulations. We take all reports seriously and 
investigate them thoroughly to uphold the in-
tegrity of our company.
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The historical development of Gummiwerk 
KRAIBURG is inextricably linked to the growth 
of our Bavarian hometown, Waldkraiburg. Year 
after year, we support local initiatives, activi-
ties, and institutions in the city and surrounding 
communities.

In 2023, Gummiwerk KRAIBURG, along with ot-
her companies from the region, was honored 
by Familienpakt Bayern, a network of 1,600 
member companies dedicated to improving 
the balance between family and career.

For over 75 years, our company has been com-
mitted to the well-being of its employees and 
their families by continuously expanding the 
range of family-friendly initiatives. 

Over the past two years, we have organized a 
“Social Day,” during which employees - and 
especially managers - could engage in social 
initiatives. Renovation work at two local kinder-
gartens was both funded by Gummiwerk KRAI-
BURG and carried out by employees.

We also offer summer jobs and internships, as 
well as opportunities for master’s and bache-
lor’s theses. To this end, we maintain contact 
with colleges, universities, and local schools.

As outlined in this report, in 2025 we at Gummi-
werk KRAIBURG were able to achieve significant 
progress in many areas of our company regarding 
sustainability. Key strategic decisions have been 
made, setting the course for the coming years.

In 2026, we aim to continue our positive momen-
tum. Thus, preventing workplace accidents, im-
proving health metrics, reducing waste rates and 
specific energy consumption, as well as social en-
gagement, remain key priorities.

We will be able to make a major contribution to 
climate protection starting January 1, 2026. By 
combining 100% green electricity with geothermal 
energy, we will achieve CO2 neutrality under Scope 
2 for the first time and reduce Scope 1 emissions 
by over 95% compared to 2021. We will thus achie-
ve and significantly exceed the ambitious clima-
te targets of our “Vision 2030” much earlier than 
planned.
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